	MANDEVILLE SCHOOL	












































JOB DESCRIPTION CLASS TEACHER SLD/PMLD/ASC


POST:           	PERMANENT, FULL TIME CLASS TEACHER   
SCALE:             MAIN PROFESSIONAL SCALE+ SEN 
INNER LONDON PAY SPINE.
  



SPECIFIC PROFESSIONAL DUTIES

1. To plan and participate in activities which reflect the diverse cultural backgrounds of the pupils.
2. To teach a class of pupils with severe learning difficulties and autism or severe and profound learning difficulties, across the age and need range as directed by the head teacher.
3. To assess pupils learning and prepare individual education plans, intended learning outcomes and schemes of work.
4. To deliver differentiated teaching objectives and schemes of work and evaluate and record pupils’ progress in accordance with school policies and approaches.
5. To prepare pupils’ annual review reports and to present the report to parents and professionals. 
6. To contribute to and attend professional and other parent meetings as requested by the Head Teacher.
7. To lead and support the class team to provide high quality personal care for the pupils including incontinence care.  
8. To prepare pupils’ behaviour support plans and risk assessments, consulting with colleagues and associated professionals and following school behaviour polices. 
9. To lead the class team and other professionals in following agreed behaviour support plans and where necessary use physical intervention in line with school policy and practice. 
10. To lead and support a class team and ensure all staff are able to carry out their role, including being an appraiser to support the development of colleagues. 
11. To work in partnership with the multi-professional team, integrating pupils’ therapy aims and moving and handling plans into their educational plans. 
12. To promote the communication systems used in the school.
13. To promote effective communication between school/home/respite providers. 
14. To participate in activities which foster parental participation at the request of the Head Teacher. 
15. To participate in staff development opportunities and take a proactive part in the school appraisal process to further develop own skills and expertise. 
16. To contribute to school improvement, including curriculum review and development
17. To share supervision duties to maintain a safe and smooth running school.
18. To adhere to the school Staff Code of Conduct (currently in draft)
19. Adhere to all school policies, including safeguarding of pupils and health & safety.
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You are required to carry out the duties of a School Teacher as set out in the current School Teachers Pay and Conditions

Teacher Progression on the main scale:
As teachers progress in their career from M2-M6 they will be expected to carry out the duties of a school teacher in line with the School Teachers Pay and Conditions. They will demonstrate increasing skills knowledge and understanding as reflected in the Mandeville School Framework for Teacher Progression which will be used as a guide to inform teacher progression on the main scale. 

Upper Pay Spine Teachers:
Teachers who have achieved threshold status will be expected to continue to carry out the duties of a class teacher above and in addition must also maintain the threshold standards in line with the School Teachers Pay and Conditions and the Post Threshold Professional Standards for Teachers. They will demonstrate increasing skills knowledge and understanding and contribution to the wider life of school as reflected in Mandeville School Career Stage Expectations (additional criteria that must be met to achieve UPR). 
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