
MANDEVILLE SCHOOL
Horsenden Lane North, Greenford, Middlesex UB6 0PA

JOB DESCRIPTION: HEAD TEACHER
	Salary
	Leadership Scale L32 – L35

	Contract
	Full-time, permanent.  The postholder will be subject to the conditions of service for head teachers as set out in the Burgundy Book, local conditions of service as they apply to Ealing Council and any local terms of employment agreed by the Governing Body. 

	Responsible to
	The Governing Body & the Local Authority

	Responsible for
	All staff at Mandeville School

	Start date
	12th February 2027


About Mandeville School
Mandeville School is an inclusive, ambitious community special school located on two sites in Greenford, West London, providing education for pupils aged 2 to 11 with a range of complex needs, including autism, severe learning difficulties, and profound and multiple learning difficulties. The school has a history of being rated as outstanding by Ofsted and maintained this status in June 2025. We are known locally for our multi-professional approach, strong pastoral care, and commitment to celebrating the uniqueness of every child.
We are committed to fostering a culture where every individual feels respected, valued, and empowered to contribute. By embracing diverse perspectives and promoting equitable opportunities, we strengthen innovation, collaboration, and organizational success while creating a workplace where everyone can thrive.
We are seeking an inspirational, experienced, and compassionate Head Teacher to lead the school through its next chapter — building on a strong foundation of outstanding practice while continuing to innovate in SEND pedagogy, staff development, and family partnership.
Main purpose
The Head Teacher provides visionary strategic and educational leadership for the whole school community, ensuring the highest quality of teaching, care, and outcomes for every pupil. The postholder will safeguard and promote the welfare of all pupils, embed a culture of high aspiration and inclusion, and will foster strong relationships with parents, carers, governors, the local authority, and wider partners.
· Establish and sustain the school’s ethos and strategic direction together with the Governing Body and through consultation with the school community

· Establish and oversee systems, processes and policies so the school can operate effectively 

· Identify problems and barriers to school effectiveness, and develop strategies for school improvement that are realistic, timely and suited to the school’s context

· Make sure these school improvement strategies are effectively implemented

· Monitor progress towards achieving the school’s aims and objectives

· Allocate financial resources appropriately, efficiently and effectively
Key Responsibilities
Strategic Leadership
1. Provide clear educational vision and strategic direction, working closely with the Governing Body to set and deliver the School Improvement Plan and a range of policy objectives.
1. Ensure that the school's vision, values and strategic objectives are clearly communicated, understood and implemented across all areas of school life.
1. Uphold public trust in school leadership and maintain high standards of ethics, behaviour and professional conduct.
1. Build positive and respectful relationships across the school community
1. Act in the best interests of the school’s pupils
1. Lead, motivate, and manage the senior leadership team and all staff to secure continuous improvement in teaching and outcomes.
1. Champion a culture of high expectations, ambition and preparation for adulthood, ensuring that every pupil is supported to achieve the highest possible level of independence, communication, wellbeing and community participation.
1. Maintain and build upon the school's success through rigorous self-evaluation and quality assurance.
1. Champion Inclusion and Diversity: Create an environment where diverse backgrounds, experiences, and perspectives are valued, ensuring equitable opportunities and a strong sense of belonging for all individuals.
1. Promote the school's role as a centre of excellence in SEND practice and contribute to local and regional school improvement initiatives.

Teaching, Learning, Curriculum & Assessment
1. Ensure a broad, engaging, and highly personalised curriculum that meets the needs of pupils with autism, severe learning difficulties, and profound and multiple learning difficulties.
1. Oversee robust systems for assessment, progress tracking, and target-setting appropriate to pupils working at early stages of development, including pre-formal and semi-formal curricula.
1. Promote evidence-informed, therapeutic, and multi-sensory approaches to teaching and learning.
1. Ensure effective use of Education Health and Care Plans (EHCPs) to drive individualised provision.
1. Have ambitious expectations for Mandeville’s pupils.
Pupil Welfare and Safeguarding
1. Act as the school's Designated Safeguarding Lead (or ensure robust delegation and oversight of this role).
1. Promote and safeguard the welfare of all pupils, embedding a strong culture of vigilance, care, and early intervention.
1. Ensure that arrangements for filtering and monitoring the use of online resources are robust and subject to regular scrutiny.
1. Work closely with therapists, health professionals, and multi-agency partners to ensure holistic, joined-up support.
1. Lead the staff team on the adoption of a “relational” approach throughout the school, requiring staff to prioritise consistent, trusting connections with pupils, to see behaviour as a form of communication often linked to unmet needs, anxiety or past adversity, and to respond with empathy and co-regulation.
1. Ensure robust systems are in place to meet pupils' complex medical, physical, therapeutic and personal care needs safely and effectively.
Staff Leadership and Development
1. Recruit, retain, and develop a highly skilled workforce, including teachers, support staff and specialist support staff.
1. Establish a strong culture of continuous professional development, coaching, and collaborative practice across the school.
1. Manage staff performance fairly and rigorously, in line with statutory frameworks and school policy.
1. Foster staff wellbeing and a positive, supportive working culture.
Community and Partnerships
1. Build strong, trusting relationships with parents and carers, recognising them as key partners in each child's education.
1. Represent the school effectively with the Local Authority, other schools, and the wider SEND community in Ealing and elsewhere.
1. Develop and sustain partnerships with the multi-professional team, including commissioning of therapeutic provision.
1. Develop and sustain partnerships with mainstream schools and community organisations to support transitions and inclusion.
1. Develop an outreach service aimed at improving standards of SEND education in other special and mainstream schools throughout the local authority.
Governance, Resources and Compliance
1. Take a lead role with the Governing Body to develop a collaborative school vision.
1. Work in partnership with the Governing Body, providing timely, accurate information to support effective governance.
1. Undertake strategic management of the school's budget, ensuring full compliance with its financial and best value objectives.
1. Undertake strategic management of staffing, premises, and resources efficiently and sustainably.
1. Ensure full compliance with statutory requirements, including the SEND Code of Practice, Keeping Children Safe in Education, and Health and Safety legislation.
1. Ensure effective risk management arrangements, including oversight of medical procedures, site safety, educational visits and emergency planning.
Safeguarding Statement
Mandeville School is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment. This post is subject to an Enhanced DBS check, satisfactory references, and pre-employment checks in line with Keeping Children Safe in Education.
This job description is a guide to the main duties of the post and is not intended to be an exhaustive list. It will be reviewed periodically in consultation with the postholder and may be amended to reflect the changing needs of the school.
